POSITION OF TRUST AGREEMENT FOR CHILD CARE SERVICES POSITION (PA)
(THIS FORM IS SUBJECT TO THE PRIVACY ACT OF 1974)

BUEEEERES

PRIVACY ACT STATEMENT

AUTHORITY: 5U.S.C. 552a, 42 U.S.C. 13041, E.O. 9397, DoDI 1402.5, DoD 5400.11-R, and Japanese Act No. 57

PRINCIPAL PURPOSE: To identify anyone working in child care positions who may have instances of reported misconduct involving children, assaultive
behavior, substance abuse, larceny, or other misconduct which would be inconsistent with such employment.

ROUTINE USES: Used to complete the initial and periodic background checks (every 5 years).

DISCLOSURE: Voluntary; failure to give consent would not allow an employee to be employed or continue employment in a child care position.

COFERIFE, 1974 FHIEDOREER TS\ — (B XEENFROREICE T HEE (TR 15 F 5 A 30 BEREE 57 5) OFRELGYET,
COHADERIT. B RERELEREEAFHROREICET HEEE 57 SICERLTRESN. FIRFLAIZRYET.

(1) 1understand that DODI 1402.5, Criminal History Background Checks on Individuals in Child Care Services, requires completion of the initial (pre-
employment) and periodic background checks (every 5 years) and that without favorable completion of these checks, | may NOT be employed in
any position involving the care of children.

ER#REIES 14025 [T REFRICEDLIBEAOLEEAENLETHY. B (BRI RUEHNLBRAZE (6 £8) £ 2T NEE540
CE BURITHFELWMER TRV EIF, REFRITELIBAICERSNENRIREELH I EEEBLET,
(2) The following background checks are required: LT DILFEEAEINLETHD
a. Criminal History Checks (Certificate of Criminal Record issued by Japanese Police)
LRERE (BRICL>TRITINILEREIMHRE)

b. Installation Record Checks (ONLY for applicants with
Status of Forces Agreement (SOFA) dependent status)

Sponsor's Name SOFA RRLH—K4£:

EEEHRTLHERE ENEROKERKEDH) Sponsor's SSN SOFA Rk H—DH R REHES:
1. Criminal Records J08E:28%
2. Military Police Records E%I2525% . d Date SOFA R H—DBL U E
3. Family Advocacy Central Registry RikiE#Eh R &% ISponsortstSEnature aSnSN atedf thi ;\/, RUBS
4. Drug and Alcohol Abuse Records ZE#)- 7 )La—)Leh3 (ELF) &Lk consentfo have my Hsea Tor This Tofhs purpose.

(3) I further understand that the purpose of these checks is to identify anyone to be working in child care positions who may have had instances of
reported misconduct involving children, assaultive behavior, substance abuse, larceny, or other misconduct which would be unsuitable for such
employment. LEEFEREOEMIE. REBRITEDLIBEICHETHEDOLEMN T, REICEHOLLEZETAVBRESNTIDE . KEBMITA, EMEL
R.G&E. GVITZOMOEXRTALRHY. TOBICEL TGN EAHLEINILEEETRTETHETHHILEZERBLET,

(4) 1 agree that the Human Resources Office or the local servicing office may receive and maintain the results of the checks as required by the
above directives so that | may be employed in a child care position. 'REBRICHELIBAICERINSGzH. LEDESICEIE NEERAED
ERAASFFOLKTELSBEABMEINERICRESNSLICRAELET,

EMPLOYEE/APPLICANT INFORMATION #%8 [ E1EH

1. LAST NAME 14 2. FIRST NAME % 3. MIDDLE NAME 2R /L$R—L
4. MAIDEN NAME (B 5. OTHER NAMES USED #RL=CEDH B B8

6. COUNTRY OF CITIZENSHIP E£ 7. DATE OF BIRTH &4 AH 8. PLACE OF BIRTH 4
9. POSITION TITLE AND GRADE @& RUZH#HK 10. ORGANIZATION FrEEE

ACCEPTANCE RE

11 | have read the employment conditions and requirements above, and | hereby give my consent to have the initial and every
5-year record re-verifications conducted. FRREARUBPBEFHFEREL. EANRERV 5 SEOBREICRELET,

Signature and Date &4 RUA

DECLINATION RIZELZLY

12. | have read the employment conditions and requirements above, and | hereby decline to participate in the required background process.
| fully understand that declination to give this consent will not allow me to be employed or continue employment in a child care position.
TEBARULEFHEEEL. ERNAERY 5 SFEOBRECRABELERA ThICIY REEFHERICEDIRICEAXRITRENICERSNL
WEREERLET.

Signature and Date &% RUA
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